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Day/Date  Event/Speaker

Apr 5 Shred Day - Santa Barbara ( Call to Register)
Apr 16 CPR Renewal - Hybrid Course
May 21 CPR Renewal - Hybrid Course

May 31 CE - Dr. Marc Geissberger @ Oxnard Marriott - Call to sign up ..$185

Jun18 CPR Renewal - Hybrid Course
Jul 12 MBD: IC/DPA & CPR Renewal @ Oxnard Marrioft

We also offer monthly Radiology Safety Certification courses = Call for details




PRESIDENT’S
MESSAGE

Daniel Nobel, DDS
President 2024, SBVCDS

Dear distinguished members of the Santa Barbara Ventura County Dental Society,

| hope this letter finds each of you in good health and high spirits. | am delighted to share with you some of the
exciting developments that have taken place within our dental society since my last communication.

Revamped and more purposeful communications: We have recently completed relaunching our sbveds.org
website. The new web site should make access to resources the dental society provides more available. Past
issues of the Island View newsletter, job listings, calendar of events and so much more! Also, we have heard

from many of you that email communications are getting lost in your over-stuffed inboxes. We have made some
backend changes to prevent communications from getting placed in the wrong categorization but also encourage
you all to add your personal email addresses so you can get your communications directly. Make sure to add

the dental society on Instagram & Facebook and interact to ensure that you receive the latest news when it is
happening.

Refreshing / renewing our continuing education opportunities: One of our primary goals has been to expand

and diversify our continuing education offerings. | am pleased to report that we have successfully organized a
calendar of exciting in person continuing education meetings covering a wide range of topics, from the latest
advancements in dental technology to best practices in patient care. We have a slate of outstanding speakers
and experts in their fields coming and are committed to further expanding these educational opportunities in the
coming months. In addition, we have also added free online CE courses on our website for learning opportunities
on your own schedule.

Legislation and policy: CDA's legislative efforts have been critical in advocating for dentists and dental care in
California as well as the nation. Our recent successful resolution to limit insurance companies’ ability to unilaterally
decide to sign up dentists for virtual credit cards has been introduced as SB 1369 in our California legislature.
Once ratified and implemented, this policy advocated and introduced by SBVDS members, will hopefully
eliminate a significant administrative nuisance for many of our practices. Proposals for new resolutions are due
soon, so we encourage any of our members who would like to “be the change” to reach out and see how we can
be a positive force for our profession and community.

As we reflect on these achievements, it is important to recognize that none of this would have been possible
without the dedication and support of our members past and present. Passion, expertise, and commitment to
excellence of individuals coming together are the driving forces behind our success, and | am deeply grateful to
be a part of a team that are so inspired. We are always looking for members who are eager to look for a role, big
or small, to help guide positive change in our communities.

Looking ahead, there is much more work to be done, and | am excited about the opportunities that lie ahead.
Together, we will continue to strive for excellence in all that we do and remain steadtfast in our mission to advance
the field of dentistry and improve the oral health of our communities.

Thank you for your ongoing support and dedication. Here's to a bright and prosperous future for us all.
Warm regards,

Do (ol

Daniel Nobel, DDS
President 2024, SBVCDS




BOARD OF COMPONENT
RELATIONS REPORT

April 2024

Lisa E. Beck-Uhl, DDS

Dear Colleagues,

Happy Spring! | hope you are all enjoying the longer days, as | have been. My husband and our
dog and | have been enjoying walks in the beautiful green hills of our Santa Barbara-Ventura
component.

My BCR Committee (Board of Component Representatives), one member for each of the 32
Components in CDA, met in Sacramento in January. This meeting was a joint meeting with
the CDA Board of Directors, designed to help the BCR members convey to the CDA Board
what is happening in the dental world of each CDA component, and where our component
could use the help of CDA. They had us set up at several round tables, and each table had at
least one CDA Board member. My table included Bob Hanlon, our CDA Secretary, and Max
Martinez, a CDA Board Director, seated with myself and a few other BCR members. | had
met both Bob and Max at previous CDA and ADA events, but both of them went out of their
way to be welcoming to us BCR members. There definitely seems to be a different feel under
the leadership of Carliza Marcos, our new CDA President, who practices in San Marcos, and

| greatly appreciated it. Last year’s joint board meeting felt like the BCR members were only
invited because the new leadership structure required a joint meeting.

So, it feels like CDA is really doing its best to serve our 27,000 member dentists, in various
communities and practice modalities. One focus area is reaching out better to early career
dentists, starting with making relationships at the Dental School level. One of CDA's current
members on the Board of Directors is Dr. Nader Nadershahi, the Dean of UOP’s Dental School
in San Francisco, where my favorite student intern is in her 2nd year of dental school. CDA is
also helping components train dental assistants, and continuing the ongoing battle to make
insurance work for dentists and patients.

Thank you for letting me know how CDA can serve you and your practice better.

Lien
Lisa E. Beck-Uhl, DDS
lbeckuhldds@gmail.com

(805) 794-4445 cell
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COVER STORY:

CDA-SPONSORED BILL PROTECTS CALIFORNIA DENTISTS
FROM PREDATORY VIRTUAL CREDIT CARDS

DENTAL PLAN PAYMENTS WITH PROCESSING FEES COULD NO LONGER BE THE DEFAULT METHOD UNDER THE BILL

CDA this week made the next move in its broad-reaching, long-term campaign for dental benefit plan reform with the
introduction of sponsored legislation for 2024.

Following last year's two successful CDA-sponsored bills that provide increased consumer protections, require review of
premiums charged by plans in certain cases and require plans to disclose whether they are state or federally regulated,
CDA's newest legislation, SB 1369 by Senator Monique Limdn (D-Santa Barbara), addresses another top concern for

member dentists across the state: dental plans’ coercive collection of fees associated with virtual credit card payments.

Chiefly, the new bill seeks to reduce the predatory practices of dental plans and virtual credit card companies, requiring
that the plans and the VCC companies provide a clear and easy process for opting in and out of VCC payments to ensure
dentists receive the full payment for dental services they provide.

DENTISTS PAY UP TO 10% PER TRANSACTION WITH NO GUARANTEED OPT-OUT

Dental practices that accept virtual credit card payments, which are issued by third-party companies in contract with
dental benefit plans, commonly pay service fees of up to 10% per transaction on every payment the dental plan owes
them. Dentists are paying not only the standard merchant transaction fee imposed for processing the payment through
the practice's credit card terminal but also additional processing fees of 2% to 5% charged by the virtual credit card
companies.

While dental practices can opt out of VCC services, the opt-out process is not often easy — and not always permanent.
VCC companies have been known to reinstitute the payment method with its excessive fees after the provider opts out —
even as soon as the next owed payment. VCC payments in many cases become the default payment method.

Continued on next page
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Continued from page 5

Yet, requesting an alternative payment method can delay receipt of that payment, waste administrative staff time and
create challenges for office accounting.

These predatory practices ultimately increase the dental office's overhead costs by requiring staff to spend more hours
repeatedly opting out of VCC payments or often making the choice to accept the VCC payment with the high fees to keep
the practice running most efficiently.

Dental offices’ increased overhead can in turn delay or affect patients’ access to care due to reduced office hours and
limited scheduling.

DENTISTS SHOULDN'T BE ‘DEFAULTED INTO PAYMENT METHODS THAT NICKEL AND DIME THEM'

“Providers and dental plans agree to contracts that set the fees the plans will pay and the providers will accept for
different procedures,” said CDA President Carliza Marcos, DDS. “Dentists are entitled to fully understand and optin to a
payment method that includes these types of fees rather than being defaulted into payment methods that nickel and
dime them.”

CDA's sponsored bill would solve the problem by:

Mandating that any payment to a provider that includes a process fee cannot be the default payment method.
Mandating that providers must opt in to the payment method via signature before the payment is sent.
Requiring plans to provide notice of any fees associated with a particular payment method.

Requiring plans to advise dentists of alternative methods of payment with clear instructions on how to select an
alternative method.

Requiring plans to notify dentists if its VCC vendor is sharing any part of the profit, fee arrangement or board
composition with the plan.

‘Coercive or sneaky tactics that lower the amounts paid to dentists while lining the pockets of third-party entities hurt
providers and pull important dollars out of the health care system,” Dr. Marcos said. “Our bill includes key mandates

to prevent the use of these tactics and ensure dental practices know what fees they're paying, opt out of accepting a
payment method with excessive fees and continue operating efficiently.”

DENTAL PLAN REFORM: CDA'S LONG-TERM STRATEGY

SB 1369 follows CDA-sponsored AB 1048 and AB 952 signed into law last October by Gov. Gavin Newsom as part of CDA's
multi-year, multi-pronged dental plan reform strategy that also includes legal action.

Over 15 years, CDA-sponsored bills have successfully required dental plans to be more transparent in their network
leasing, required a uniform disclosure of dental benefits, prohibited plans from capping fees for noncovered procedures,
required plans to notify contracted dentists of changes to coverage and fees and more. Read CDA's recap of dental plan
reform legislation.

CDA will keep members updated on the latest bill's progress as it moves through the Legislature. Watch the newsroom
and weekly member newsletter, Inside California Dentistry.
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LIVE EVENTS
+* SCHEDULE

DR.LANEOCHI 5 oo™

7 LIVE CE Units
CROWNE PLAZA HOTEL - VENTURA!

| GOLFSOCIAL!

<> OJAIVALLEY INN & SPA
No team or talent necessary... come join the fun!
.

FOLLOW US ON SOCIAL MEDIA & CALL US ANYTIME!

r - .'I— ——— .
SANTA BARBARA VENTURA COUNTY SBVCDSICOM
DENTAL SOCIETY
805-648-7282

APRIL 2024 -

( MORE EVENTS ALWAYS COMING! )
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Owners of dental practices and other small businesses
with fewer than 20 employees are newly required to report
their ownership information to the U.S. Department of

the Treasury's Financial Crimes Enforcement Network in
compliance with the federal Corporate Transparency Act.
The purpose of the bipartisan act, enacted with bipartisan
support in 2021, is to curb illicit finance, such as money
laundering, drug trafficking and corruption.

The Financial Crimes Enforcement Network, or FInCEN,
began accepting the reports, called beneficial ownership
information reports, from employers at the start of the
new year, but businesses that existed prior to 2024 and are
currently operating have until Jan. 1, 2025, to submit the
reports. Businesses that form in 2024 or subsequent years
have 90 days from business creation or registration to
comply with the reporting requirement.

Sole proprietors are not required to comply with the
Corporate Transparency Act. Certain other entities, including
government authorities, banks and public utilities, are
exempt from the act's reporting requirements.

REPORTING IS OPEN NOW AND IS NOT AN ANNUAL
REQUIREMENT

Business owners will only submit the beneficial ownership
report one time unless they have a change of ownership,
in which case they are required to file an updated report
within 30 days after the date of ownership change.

Information required on the report includes the owner's
name, date of birth, address and identifying number and

NEW REPORTING
REQUIREMENT
FOR MOST DENTAL
PRACTICE OWNERS
UNDER CORPORATE
TRANSPARENCY ACT

issuer of a permitted form of official identification.

Current dental practice owners can take steps now to learn
more about the requirement and submit a report. Use these
resources:

Beneficial Ownership Information: File a required
report online through the website of the Financial
Crimes Enforcement Network.

FinCEN's FAQ on the Corporate Transparency Act's
reporting requirement: Get details on the reporting
requirements and process, qualifying exemptions, how
to submit an updated report and more.

Dental Incorporations — What You Need to Know:
Understand all the considerations of forming a dental
corporation. CDA's practice analyst updated the form

in January 2024 to include information related to the
Corporate Transparency Act. The resource also outlines
the dental corporation's legal requirements and how
the corporation differs from a sole proprietorship.

BE AWARE OF FRAUDULENT ATTEMPTS TO SOLICIT
INFORMATION

Dentists and other small-business filers should note that an
alert posted on the FInCEN website reads: “FinCEN has been
notified of recent fraudulent attempts to solicit information
from individuals and entities who may be subject to
reporting requirements under the Corporate Transparency
Act." Filers are urged not to respond to any correspondence
that asks recipients to click on a URL or scan a QR code.

s Island View APRIL 2024
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DENTISTS MUST SCREEN PATIENTS FOR MEASLES, OTHER
ATDS, BEFORE PROVIDING TREATMENT

As cases of the highly contagious but preventable measles viral infection increase across the US. due to delayed
childhood vaccinations, CDA reminds dentists to subscribe to local public health alerts and of their responsibility to
screen patients for measles and other aerosol-transmissible diseases before providing treatment.

California has confirmed four measles cases year-to-date as of March 13, which already matches the four cases for
all of 2023 and exceeds the zero confirmed cases in 2022.

Stanislaus County last week reported its first case of measles - in an unvaccinated child who had traveled outside
the country and returned with the infection. Earlier in March, UC Davis Medical Center confirmed measles in an
unvaccinated child who also contracted the infection while outside the U.S.

In children, the risk of serious respiratory and neurologic complications requiring hospitalization is especially high,

the Centers for Disease Control and Prevention writes in its information for health care providers. People of all ages
with compromised immune systems are also vulnerable.

Dental office staff may use, but are not required to use, a form to screen patients for measles and other ATDs.

Continued on next page
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Continued from page 10

Screening consists of observing patients for signs of illness and asking patients how they are feeling. If symptoms

are observed or reported, staff should ask questions to determine if the individual should be at the practice. Staff can
reasonably ask a patient or patient's parent about any recently completed international travel, for example. Patients with
suspected or confirmed illness should be rescheduled.

Cal/OSHA regulations require that health care providers follow specific exposure control processes for the flu, measles,
chicken pox and other aerosol-transmissible diseases, but because dentists don't treat symptoms caused by ATDs

and don't perform procedures that the CDC considers cough-inducing, dentists are “conditionally exempt” from those
requirements if they comply with all four of these conditions:

1. The dental practice does not perform dental procedures on patients with aerosol ATDs or who
are suspected ATD cases.

2. The dental practice’s Injury and lliness Prevention Plan includes a written procedure for
screening patients for ATDs that is consistent with current CDC guidelines for infection control
in dental settings, and this procedure is followed before performing any dental procedure on a
patient to determine whether the patient may present an ATD exposure risk.

3. Employees have been trained in the screening procedure.

4. Aerosol-generating dental procedures are not performed on a patient identified through the
screening procedure as presenting a possible ATD exposure risk unless a licensed physician
determines that the patient does not currently have an ATD.

CDA's member-only, customizable sample Injury and lliness Prevention Plan covers ATD screening and employee
communications on related office policies to comply with No. 2 above.

Also, employee training can be incorporated easily into existing infection control or Cal/OSHA training and does not
require a separate course dedicated to ATDs.

CDA Regulatory Compliance analyst Teresa Pichay, CHPC, says since the COVID-19 pandemic, both patients and dental
practice workers have been careful not to present at dental practices with flu-like symptoms.

Measles is characterized by high fever, malaise, cough, conjunctivitis and Koplik spots followed by a maculopapular rash
that can be observed in patient screening. If a patient's ATD exposure risk is high due to recent international travel or the
patient's or caregiver's vaccine hesitancy, dentists should ask if the patient currently has fever, severe cough, chills or
other symptoms of an ATD.

‘In these cases, the patient should be rescheduled and can be treated once they no longer present a possible ATD
exposure risk," Pichay says.

For all you need to comply, see CDA's member resource Cal/OSHA Regulation on Aerosol Transmissible Diseases.

Island View




Oxnard Gollege ol LIS
Auxiliary Education College

To assist us with preparing our graduates to meet the
current needs of the dental industry, please complete
a very brief Employer Satisfaction Survey (SCAN

OR BELOW). Your candid responses, which are
anonymous and can’t be tracked, are very

much appreciated.

LINKTO SURVEY:

https://ventura.col.qualtrics.com/jfe/form/SV_6EevDbycyEQfbV4

" i I
R
W
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A Great Start to Their Career.

Thanks to the incredible support from the Santa
Barbara Ventura County Dental Society the

Oxnard College Dental Assisting Class of 2024 have
received a great start to their new careers.

Working with Felipe from the SBVCDS our students
were able to complete the additional 20 hours of
didactic learning and 5 hours of clinical practice

to earn their State of California Radiological Safety
License (X-Ray License).

This important milestone is so important for our
students when they venture out to their externship
experiences. The ability to expose diagnostic
radiographs is vital for their real world experiences

Island View

and helps them become a vital part of a successful
dental health care team.

Celebrating this great accomplishment was
Oxnard College Dean of Continuing Education
Isaac Rodriguez-Lupercio, Director of Dental
Technologies Susan McDonald, Dr. Raffi Najarian
and Cynthia Flores RDH.

Upon graduation in May, most of our students will
venture out into their new chosen careers while
some will continue their education to be one of the
first to earn a Bachelors of Science from Oxnard
College Dental Hygiene program.

Thank You SBVCDS for your continued support of
our vital programs




WORKPLACE VIOLENCE PREVENTION:
CAL/OSHA ISSUES ITS MODEL WVPP FORM AND GUIDANCE

Effective July 1, 2024, almost all California employers must FACT SHEETS

establish, implement and maintain an "effective workplace Cal/OSHA has issued helpful fact sheets for general industry
violence prevention plan” (WVPP). For the full text of Senate and agricultural employers and workers.

Bill 553, click here. Cal/OSHA has now issued a Model WVPP

and provided additional guidance on this important topic. GENERAL REMINDERS FOR S.B. 553 REQUIREMENTS

MODEL WVPP FORM Who is covered under S.B. 553?

The legislation covers virtually all employers with at least one
As anticipated, Cal/OSHA has now issued a model WVPP form  or more employees, places of employment, and employer-
to assist employers in creating their WVPP. provided housing and employees.

Employers are not required to use this model WVPP and Is any employer exempted?
may create their own version instead. Employers opting to Yes. The following five employer categories are exempt:
use Cal/0OSHA's model WVPP must enter their own worksite-

specific information into the model WVPP to modify it to fit 1. Health care facilities (*HCFs"), service categories
their operations and to ensure compliance with California and operations (HCFs already have their own

Labor Code section 6401.9. The WVPP can be incorporated healthcare workplace violence regulations and plan
into the employer’s IIPP. or maintained as a separate requirements);

document. 2. Facilities operated by the Department of Corrections

and Rehabilitation;

Continued on next page
I
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Continued from page 14

3. Certain law enforcement agencies;

4. Employees teleworking from a location of the
employee's choice, which is not under the control of
the employer; and

5. Places of employment where there are less than 10
employees working at the place at any given time and
that are not accessible to the public.

Cal/OSHA can overrule these exemptions, but it would need
to issue a special compliance order.
What do I have to do?

Covered employers must establish, implement and maintain
an effective written WVPP. Employers must engage with
employees and authorized employee representatives when
developing and implementing their WVPP. The WVPP must be
in writing and "available and easily accessible to employees,
authorized employee representatives and representatives
of the division [Cal/OSHA] at all times." Employers also must
maintain a violent incident log, train employees on the WVPP
and conduct regular effectiveness reviews of the WVPP.

When do | have to have my WVPP ready?
No later than July 1, 2024.

Once created, do | need to update it?

Yes. It must be reviewed annually. It also must be revised
if a deficiency is observed or becomes apparent, after a
workplace violence incident, or as needed.

Do I have to provide training?
Yes. You must provide employees with initial training when
the plan is first established. Coverage topics include:

The employer’s plan, how to obtain a copy of the
employer’'s plan at no cost, and how to participate in
development and implementation of the employer’'s plan
The definitions and requirements as spelled out in Labor
Code Section 64019

How to report workplace violence incidents or concerns
to the employer or law enforcement without fear of
reprisal

Workplace violence hazards specific to the employees’
jobs

The corrective measures the employer has implemented
How to seek assistance to prevent or respond to
violence

Strategies to avoid physical harm

Additional training on the WVPP must be provided when “... a
new or previously unrecognized workplace violence hazard
has been identified and when changes are made to the plan.
The additional training may be limited to addressing the new
workplace violence hazard or changes to the plan.

What kind of records are required?

For each workplace violence incident that occurs, employers
must record information about the incident in a violent
incident log. The log information, among other things, must
include, "The date, time, and location of the incident, the
workplace violence type or types ... involved in the incident”
and "A detailed description of the event that includes ...
information solicited from the employees who experienced
the workplace violence, on witness statements, and on
investigation findings." Be certain to “omit any element

of personal identifying information sufficient to allow
identification of any person involved in a violent incident.”

How long should | keep WVPP-related documents?

It depends on the type of document: five years for: “records
of workplace violence hazard identification, evaluation, and
correction”; violent incident logs; and records of workplace
violence incident investigations; and one year for training
records (include training dates, contents or a summary of
the training sessions, names and qualifications of persons
conducting the training, and names and job titles of all
persons attending the training sessions).

What can | expect next?

Cal/OSHA may issue FAQs on S.B. 553's requirements before
the July 1, 2024 deadline. By December 1, 2025, Cal/OSHA must
propose standards for the WVPP and by December 31, 2026,
the Cal/OSHA Standards Board must adopt such standards.

Because WVPP guidance continues to evolve, covered
employers are encouraged to consult with competent OSHA
counsel and workplace safety professionals to ensure full
compliance with S.B. 553 by the July 1, 2024 deadline.

Source: LightGablerLaw.com

Island View




If you've been looking for

a fun, casual, no-reservation

opportunity to just meet

colleagues and make new friends at

a no-host Happy Hour after work... then
you will LOVE the SBVCDS member pop-up
socials! These show up in varying locations
- though primarily they will be in the most
central parts of our component. BYOB, but
don't be surprised if there might be pizza
or appetizers waiting for youl

Follow us on Facebook
@SBVCDS to stay on top
of the next Pop-Up!

(and remember, if you would like to
see one in your area, email Linda and
let's make it happen!)

facebook.com/sbvcds/
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TWO CE COURSES!
EARN 3 OR 6 CE UNITS

May 31, 2024 at Courtyard Marriott, Oxnard
one session - $89, both sessions $185

Call SBVCDS now to register! 805-648-7282

Injection Molding: Incorporating Innovative Concepts for
Esthetic and Reconstructive Dentistry in Clinical Practice

3 CE Units - 9:00 to 1:00 Includes lunch at noon

This last-paced program wall inlraduce clmicians Lo mulliple inpection molding
technigues and apphcations. Treatment planning and ¢ase salection lor anlarior
esthelic cases, loss of verlical dimension cases, wear cases, and full moulh
reconsiruction will be reviewed. Facus will be placed on how to prepare for clinical
Cases using the injection molding methed. Materials and armamentarium that lend
themselves Lo injection molding will be explered. Proper bonding, placement and
tinishing techniques will be discussad and practiced.

Learning Objectives:

« Understand how injection molding fit into your clinical practice with slep-by-step
techniques

« Learn how injection molding mazimizes your clinical gutcomes and proditability from
simple to complex casewark

« Practice multiple technigues using injection molding principles

« Practice with warious materials that are designed ideally for injection malding

« Learn protecols for finishing and pelishing to yield the most esthetic results

Why Are My Teeth Getting so Short? - Managing, Altering and
Improving Vertical Dimension...An Overview

3 CE Units - 12:00 to 4:00 Includes lunch at noon

Many dissase procasses Can Cause the Ioss of vartical dimension of occlusion. Anrticn,
Germ, Bulimia, Bruxism, and Acid Erosion can all contribute tp the process. ldentifying
and freating the condition requires proper diagnosis, jaw positioning and case design.
This program will give a brief pverview of a number of techniques and materials that can
e used lo reslore wertcal dimension. A step-hy-step process of restore vertical
dimension will b& outlined and discussad, Particular artanticn will ba paid 19 datermining
etiology and difficulties clinician may face in restoring wertical dimension.

During this program pracriticners will:

¢+ Learn how [o dizgnose verlical dimension

« Differentiate between loss of vertical dimension and compensatory eruption
+ (ain a batter understanding of the cantributing etiologies to loss of vertical
dimansion

Explore ditterant appraaches ta rastoration vertical dimension af acclusion
« Learn new techniques and materials to assist in simple, pradictable results

Island View
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~ WAL 60
A HYBRID OPTION FOR SAFETY

SBVCDS is collaborating with Rescue Training Institute of Southern California to provide our
members with a CPR Renewal option in compliance with Dental Board requirements.

Online Component
Upon registering, you will be provided with a link to an online course which will need to be
completed prior to your scheduled in-person skills test.

In-person Skills Test
We will schedule the date and time for you or your group upon registration and payment.
The skills test will be scheduled in 30 minute time slots from 6:30pm - 8:30pm on the dates

below.

e G e June 18 Sponsored by:
2024 ~—Fobruary-20- o MBD(July 12)

~—heFe—— « September 17
Calendar « April 16 « October 15

« May 21 » November 12

Call to register your spot (805) 648-7282

office@sbvcds.org | www.sbvcds.org | (805) 648 7282

18 |sland View



GENESIS

ACTIVE
The Aesthetic Solution

Unique Premium Prosthetics

ELLIPTIBase® Abutment for areas of limited
interdental space, such as mandibular incisors. In
addition, it offers up to 20° angle correction for
a screw-retained solution without compromising
strength and material.

iology

" -treated collar and
moderately rough
ACTIVE™ implant body
ne growth.

n Interface

The conical connection creates a seal against
bacteria while offering high mechanical strength and
platform switching to optimize bone preservation
and healthy soft-tissue.

High Primary Stability

Aggressive cutting threads promote high primary
stability, and allow for bone anchoring in indications
such as immediate loading, poor bone quality, and
extraction sockets.

Learn More
1-866-902-9272
www.KeystoneDental.com

© Keystone Dental, Inc.

MK40401-ENUSA REV A - 06/2023
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SANTA BARBARANVENTURA COUNTIES
DENTAL CARE FOLNIATION

TOGETHER WE CAN MAKE A DIFFERENCE IN OUR NEIGHBORS' LIVES!
MEMBERSHIP OPPORTUNITIES

PRESIDENT'S CIRCLE CIRCLE OF FRIENDS
- Gold - $1,000 or more (] Life - $10,000 may be payable inup o 5 " Member- $1- $59
— Platinum - £2 500 or more annual installments of $2.000 each ™ Member - $100 - $249
" Sustaining Life- $10,000 may be [ | President's Life- $25,000 may be | Contributing - $250 - 5459
payabde in up to 10 annual payable Inupto 5 annual —
Sustainin 500 - S50
installments of 51,000 each. installmants of $5000 aach, o 98
Nama:
=z, i ypou wish o b r In sl
Addrass:
Credit Card # Billing Zip Exp. / Sec. Code
o oot ideunsa denal il |
Amount Enclosad; § FPhona numibar:

Mail to: SBVC Dantad Fowndaltion - 1607 East Thompson Bled, Venturs, CA 83001 Fax to: (B0E) 848-B154

20 [sland View



THE CE COURSE WITH DR. DUDNEY WAS A FABULOUS EVENT!
Join our next one on May 3

Island View
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DR. PAUL M.

SAINT,
On November 22,
2023, Dr. Paul M.

Saint, stepped off the
dance floor for a final
" time. Born in 1940
in NYC, he spent
34 years creating
"Beautiful Smiles" as
an Orthodontist in
Ventura and Santa
Paula, a life of heart, overflowing with love for
family.

Raised in Fairlawn, NJ, Paul became a State
Champ and set the state record in High Jump
before alighting into an education at the
University of Virginia, Georgetown School of
Dentistry, internship (Public Health Service) and
a Masters in Orthodontics from Georgetown.

In 1967 Paul asked Mary MacLeod for a first
dance, that after marriage spun on for 55 years,
producing sons Matthew and Andrew, who invited
wives Maria (Matt) and Christy (Andy), and a bit
later grandchildren Aiden, Gavin, Bryson, and
Clarissa.

At e Wit o, g,

-

i ‘EH'}{;JIE 1 health of the commumues we servé
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§{é§t in peace, dear colleagues

L | ' ! th 1 S o
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With humor and heart, Paul imparted life lessons
to his sons and embraced their wives as cherished
additions. Adventures with Matthew included
building kayaks to ride the Colorado and a love
for tech and games. With Andrew, Paul shared
enthusiasm for basketball and their NBA talks.

As “Poppy,” he followed his grandsons in their
own sports, and unending joy sharing laughter,
stories, and cosmic explorations in his spa with
all the kids.

Survived too by sister Evelyne, Paul now joins
loved ones- parents Paul and Helen; brother Bob
with his wife Roberta and their daughter Sherry.

Paul's diverse interests ranged from drawing,
singing, speaking and golf. Active in many clubs,
Paul spread joy intentionally. His work was a
beacon of innovation, benefited thousands in
Ventura and Santa Paula and beyond his practice,
supported exchange programs.

There will be a family celebration of life held at a

later date to celebrate his time tripping the light
fantastic-- a legacy of warmth, kindness, and love.

o § LR
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tdic

PROFESSIONAL LIABILITY
Dentistry isn’t like
anything else.

Better protection is built just for dentists.
The Dentists Insurance Company was founded by dentists, to protect
only dentists, and is led by your peers.

In fact, TDIC's Professional Liability coverage follows the scope of
practice, which means you're protected for the administration of the
COVID-19 vaccine*

See more ways you benefit from exceptional protection at every
stage of practice:

® One-on-one guidance by Risk Management analysts
® In-house claims team and razor-sharp legal team
¢ Higher limits for specialties with higher exposures

Plus, get premium discounts for bundling your policies or completing
our current risk management seminar.

Talk to an agent or apply today at tdicinsurance.com/PL.

Protecting dentists. It’s all we do.’
800.733.0633 | tdicinsurance.com | CA Insurance Lic. #0652783

I’I ﬂ u @TDICinsurance

Endorsed by

Santa Barbara-Ventura County Dental Society /

. K

/
rage is subject fo compliance with all requirements of a vqccin%cy waiver;
manufacturers requirements, and policy provisions.

| e
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OPIOID TRAINING

REQUIREMENT REMINDERS:

It might seem confusing, but we are here to make it as easy to comply as possible.

There are just two considerations: a requirement by California and a federal
requirement.

As of January 1, 2023, the CA Dental Board has added a required 2-hour course for
all dental license renewals. CDA offers this 2-hour course online “Responsibilities
and Requirements for Prescribing Controlled Substances (Schedule Il Opioid
Drugs)” at cda.org at a highly discounted price for members.

As of June 27, 2023, the DEA has added a ONE-TIME 8-hour training requirement
for DEA registrations/renewals after that date. The 2-hours described above can
apply towards those 8 hours. The other 6 hours can be taken over several courses,
provided by the ADA. The ADA FAQ is seen in the link below. There you will find
all the information you need PLUS, you can find the free-to-members provided
courses on page 4.

SBVCDS highly suggests that you utilize these courses at your earliest
convenience. Don’t get caught short on time and units for either your license or
your DEA renewals!

FAQs on the new controlled substance education requirement for DEA
registration. (ada.org)

2 |sland View
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. - " o ’ ' MAKE A DIFFERENCE
_ SN IN YOUR PROFESSION!
> LEADERSHIP

3 ._.-__-il.;.----\..--_-\.

ALL members SAMPLE POSITIONS AVAILABLE:

encouraged to join: ( & Board & Executive

Director Committee

* Short-term commitment options.
* Serve to become President.

* Make your community and your Community @ Emergency
profession better, ¢ Volunteer Referrels

@) Editorial @ CE Committee

* Make lifetime connections with \

other dedicated colleages.

MORE INFORMATION : 4 EMAIL LINDA AT:
805-648-7282 | LEULUIMELE execdirector@sbveds.org

Island View




New Website!

The updated SBVCDS

sechradws  Results website is LIVE and it

N— ~ f includes a great

comce Find-A-Dentist

Firhirone feature for our

mmm : members!

e CHECK YOUR
INFORMATION!

If there are any bugs in
the system, let’s get
them right!

Click the link below to tell us of any needed

changes and to update your office

information. Don't forget to check our Job
Board when you have HR needs too!

26 |sland View APRIL 2024
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SOCIAL!

FRIDAY
SEPT 27, 2024

Ojai Valley Inn
Country Club Lane, Ojai

C call SBVCDS! 805-648-7282 )

Island View APRIL 2024 =



HELP IS ONE CALL AWAY.

THE CDA WELL-BEING PROGRAM

Concerned that you or a dental professional
you know may have an alcohol or chemical
dependency problem? Support is available.

SOUTHERN CALIFORNIA WELL-BEING COMMITTEE

(714) 600-6173

Do CE Courses done online still count?
Yes, LIVE ones do!

- Live webinars have always and will continue to count as live CE. This also applies to

courses wherein the instructor is speaking live online.
- Recorded webinars, even if the speaker is active in a chatroom attached to the
recorded webinar, will no longer count as live CE as of January 1, 2022.

* The courses licensees took before 2022 that were under that waiver will be
allowed to be counted towards a licensee’s renewal.

2 Island View APRIL 2024



REFER A NON-MEMBER DENTIST

l Take oir CPR

' Renewal Course

and for a Ifoied fime

FOLLOW us 0“ ' Invire m]l; ]I
socIAL MEDIA ' . !-rmi._.ilm:r-li'w“[I”“”

|rur' free.
What's the easiest, most fun way to stay -
on the cutting edge of what’s going on in
dentistry and stay current with what your
colleagues are doing?

Follow us
@sbvcds

UNIQUE CLINICAL & LAB SERVICES
IN ORAL PATHOLOGY AND OROFACIAL PAIN

WE PROVIDE THE FOLLOWING SERVICES FOR YOUR PATIENTS:

e Clinical diagnosis and therapeutic e Diagnosis and therapeutic treatment of
management of oral mucosal lesions, such neuropathic Pain and TMJ disorders

as chronic ulcers; vesiculobulous disorders; e Radiographic consultation of intrabony
burning or dry mouth, etc lesions

e Diagnosis of ambiguous white/red lesions e Comprehensive care of prior/post
(oral cancer/precancer) and clinical follow-up radiotherapy for head/neck cancers
programs

e Microscopic diagnosis for the biopsies
submitted by dentists

31332 Via Colinas, Suite 109 | Lan Su, DMD, PhD
Westlake Village, CA 91362 | Diplomate, American Board of Oral & Maxillofacial Pathology
Telephone: 818 865 1039 | Diplomate, American Board of Orofacial Pain

www.oralpathmed.com

Island View 29



NOW ENROLLING

RADIOLOGY
CERTIFICATION

Obtain your x-ray license in just a
couple of steps!

(805) 648-7282 | SBVCDS.ORG

Students working for, or interning at, the office of an SBYCDS member
dentist can train at that office and turn in the required x-rays to
SBVCDS for evaluation. Please contact us for a FULL course description.

Course Price: $400




O . m\
H Ig hllg hts Of some Of SANTA BARBARA-VENTURA COUNTY

your member benefits! DENTAL SOCIETY |

Continuing Education

CE Courses Online Resources
Infection Control/DPA Renewal Employment Job Bank
CPR Renewal Classifieds Listings
Radiology Certification

10108y eat Compliance Documents & Templates
Study Clubs

Calendar of Events

] Local Ordinance Updates
Island View Newsletter

Localized updates of your dental community

Business Practice Resources Professional Services

Upcorning Event Notifications Practice Management Hotline

Shredding Events

Other Benefits Patient Referrals
"Community" of Dentists Business Referrals Emergency
Member Social Events Prep Planning

Annual Golf Social
PPE Distribution Assistance
Opportunities to ‘Give Back’

For even more services and information, please give us a call at (805-648-7282) or find us at sbvecds.org

i’ ADA

Island View
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PLACE A CLASSIFIED AD!
CALL (805)648-7282 OR
EMAIL US AT ADMIN@SBVCDS.ORG

DAR » » »
A RS A DCIA

all
POSITIONS
Clinical Screening Dentist: Gainwell Technologies is
seeking experienced dentists to perform clinical as-
sessments for proposed or completed dental treat-
ment for Medi-Cal members throughout the state of
California. Being a Medi-Cal Dental provider is not a
requirement. Dentists should possess a minimum of
10 years’ experience and hold an active California li-
cense in good standing. Dentists have the capability
to screen patients at their own office. Compensation
will be provided. Please send your Curriculum Vitae
to sholi.rotblatt@gainwelltechnologies.com

Associate Needed: Associate wanted for an estab-
lished, high tech practice in Ventura. Available one
ortwo days per week. Call 805 644-9751 for details.

RDA or DA in Fun Pedo Office. Fun Private Pe-
diatric Dental Office, Sunny Smiles Dentistry for
Children and Young Adults, seeks a professional
Registered Dental Assistant or Dental Assistant
who is a team player! The person we are looking
for must be dependable, capable of long-term
commitment, friendly, energetic and personable.
The duties include but are not limited to: chair-side
assisting, taking x-rays, coronal polish, cleaning
and setting up rooms. We look forward to hearing
from you! ariana@sunnysmilesdental.com

Associate Dentist Opportunity: 2-4 days per week.
Single location private practice. Practice has new-
er equipment and use many high-tech devices.
Invisalign and Lumineers certified would be fo
benefit. Email jonesdds1@me.com

Looking for a Fill-in RDH temp. Opportunity to
grow into a Part-time or Full-time position avail-
able. Dental Office is expanding again and looking
for an additional Registered Dental Hygienist to
join the team. Send Resume to greatjobsdental-
office@yahoo.com

RDA, 4-5/days week. Salary based on expeti-
enced. 401K, Med Ins Thanks Dr Herschel Berger
Dr Laura Jen Kin Husband and wife Dental Prac-
tice, Contact: Herschel Berger 805-522-6020 or
syd2karli@aol.com

Front Office. Great small office in transition.
Friendly staff and patients, quality dentistry.Com-
fortable and relaxed office environment.Office will
be expanding to a nearby new location with an
additional daughter dentist of the owner. Position
will be full time in the near future. Please email a
resume with references to jgmazurekdds @att.net

Associate Dentist General/Aesthetic Dentistry Prac-
tice. Fee for service. Digital charts (Eaglesoft) Our
focus is to provide high quality and respectful patient
care. | am a solo practitioner looking for a like mind-
ed colleague to join my practice 2 days per week.
Need to be willing to do hygiene to build a relation-
ship with patients. Candidates who are interested,
email resume to: your.sh.dentist@gmail.com

Hygienist One Day/Week General Dentistry
Practice looking for a hygienist to join team our
on Mondays. 8 patients per day. Candidates who
are interested, email resume to: your.sb.dentist@
gmail.com

~—ISLAND-VIEW

| e
Associate Dentist Associate can lead to owner-
ship. The office is conveniently located in a highly
visible, easily accessible professional building.
The office occupies approximately 700 square
feet and consists of 4 fully equipped operatories,
a private office, a reception area, a sterilization
area, a staff lounge, a lab and 3 restrooms. The
practice generates approximately 120 new pa-
tients per year. This practice has Softdent practice
management software. After the sale, the doctor
will work back in the practice or mentor (if desired)
to help the new doctor with a successful transition.
This is only at the request of the purchasing den-
tist. The practice is located in a great community
in which to live and practice dentistry. This practice
revenues are approximately $465K. Please send
your CV to venturadds @gmail.com

Dental Assistant RDA, Experienced chairside RDA
for General Dental Practice. 3 days a week . Salary
based on experience. 4 day weekends every other
weekend. No HMO's. Fee for service and PPO's
only. Practice has been established for 40+ years.
Treating 3 generations of patients. Warm and relax-
ing office. Experienced chairside RDA in restorative
procedures, root canals, removable, x rays, with a
pleasant and engaging personality. . Please send
your resume to rudkfree @gmail.com

Dental Office Manager Position Available, Our es-
tablished, state-of-the-art dental practice is look-
ing for a person to assist our doctors and care for
our patients with consummate customer service
and world class dentistry. Full time preferred. Re-
quired Skills « Experience in a dental office using
dental computer software like Dentrix (or com-
patible), and must comprehend and master the
technology that aids in planning, scheduling, and
treating patients. *+ Experience with insurance bill-
ing and pre-authorizing, as well as payment plans
and managing financial information, and must feel
comfortable to collect a fee for a service patients
value. * Experience with managing patient pay-
ments, day sheets and deposits, accounts receiv-
able, and monthly statements. + Experience with
scheduling and confirming patient appointments,
having the ability to motivate patients to schedule
and keep appointments. + Must be comfortable
and skilled in phone etiquette and management to
make and receive calls in a consistent, polite, and
professional manner. « Must love people and have
the skills to handle the challenge and satisfaction
of helping scared, frightened, or even angry pa-
tients become comfortable in the dental office. *
Must be highly trustworthy and ethical. Interested
individuals are encouraged to to email us their re-
sumes at doctors@drkroll.com and check out our
website at www.drkroll.com.

PART TIME RDH NEEDED, Looking for a part
time RDH to join our friendly team on Tuesdays &
Thursdays, 8:30-5:00, Contact: LUPITA MENDO-
ZA 8054851605

Ortho - Pedo/ortho practice in Santa Maria look-
ing for ortho associate for immediate hire with
possible buy-in after 1-2 year commitment. 10 —
12 days / month. For details please email cv to
keithtamdds @gmail.com

GLASSIFIEDS
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SPACE OFFERED

THREE OPERATORY DENTAL OFFICE IN A
ONE STORY 4-SUITE DENTAL OFFICE BUILD-
ING. Good on-site parking. includes lab space.,
Calle Real/Fairview area, Goleta. Has been a well
known dental office for many years. Roger 805-
964-0656 or Dr Don Truex 805-967-1800

LEASING OXNARD DDS OFFICE 3 OPS
GROUND FLOOR GREAT VISIBILITY, & LOCA-
TION WITH LARGE SIGN ON MAJOR STREET.
MOVE IN CONDITION REASONABLE RENT
AND TERMS. OWNER PAUL KEYS 805-512-1458

Dental Office For Sale in Santa Maria (May 14th,
2021) | have a fully equipped beautiful three OP
office in a Medical/Dental building across from
Dignity Regional Medical Center in Santa Maria.
The office is 1150 sq. ft. | am asking $375,000.
AND | am including all the equipment and re-
cords for my active practice at no additional cost.
| can send photos and more information, please
email me at: jworch@yahoo.com (CONTACT: DR.
JOHN W. ORCHARD)

Dental or Medical Office Space for Lease: 724
E. Chapel, Santa Maria, Excellent location, fully
equipped and ready for patients -low overhead
practice or second office location! 805-358-2728,
ameriansones@gmail.com

rthodontist/Dentist office available for lease in
Crossroads Center located in Camarillo, CA.
Please contact Tracy Grair for leasing information
805-368-1269.

"Ortho Office Space available in Carpin-
teria - 1150 sq. ft, $2530.00/month utili-
ties included, no NNN - Bathroom, Lab - X
Streets: Carpinteria Ave. and Arbol Verde
Call 805-684-4537"

PureWay Eco Il Amalgam Separator Free! New
amalgam separator complete but not in original
packaging. Santa Barbara, CA, Contact 805-895-
4020 drleesb@cox.net

Pelton Crane Assistant Stool Price: $175.00 OBO
Pelton Crane Assistant Stool. Good Condition.
Light Camel Ultra Leather Fabric. jbndesign22@
gmail.com

Pelton Crane Dental Exam Chair Price: $3,250.00
OBO Pelton Crane " Spirit 3000" Exam Chair with
massage. Good condition. Contact (805) 570-
6507 jbndesign22@gmail.com

Locum Tenens Dentistry !Temporary Dental !er-

vices) specializing in long-term, maternity and va-
cation leaves. Dr. Cole 1978 USC graduate 805-
953-5224 www.smilesforalifetime.com

Locum Tenens Dentist- for when you need some-
one who is productive & dependable in your
absence. Dr. Tina Brenza Northwestern 1996
(815)621-1021 drbrenza@gmail.com. CV avail-
able upon request.

2 |sland View APRIL 2024
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SANTA BARBARA-VENTURA COUNTY
DENTAL SOCIETY

1607 E. Thompson Blvd., Ventura, CA 93001

OUR SUPPORTERS:

tdic Rectangle

FIND US ONLINE!
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SANTA BARBARA-VENTURA COUNTY
DENTAL SOCIETY

cda
ADA

€I cardconnect”
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MISSION STATEMENT

The mission of the Santa Barbara-Ventura County Dental Society is to serve the members and the
communities they serve, and to advance the art and science of dentistry.

SOCIETY STAFF NEED TO REACH US?
EXECUTIVE DIRECTOR PUBLIC NUMBER
Linda Lacunza, M.A. (805) 648-7282

execdirector@sbvcds.or
9 DENTISTS ONLY UNLISTED NUMBER

OFFICE COORDINATOR (805) 643-3670

Feli i
elipe Diaz FAX (805) 648-5154
office@sbvcds.org .
E-MAIL: execdirector@sbvcds.org
www.sbvcds.org

IMPORTANT NUMBERS

AMERICAN DENTAL ASSOCIATION
(800) 621-8099

CALIFORNIA DENTAL ASSOCIATION
(800) 736-8702

SOUTHERN CALIFORNIA WELL-BEING
COMMITTEE’S CONFIDENTIAL
HOTLINE

(213) 383-2691




