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What’s Up? SBVCDS Events
Day/Date	 Event/Speaker	 Fee 

Oct 18	 CE Event: ACD Southern California Section, Importance of       $75 - In Person 

	 Ethical Decision Making...........................................................$55 Zoom

Oct 21	 CPR Renewal: SBVCDS Office..................................................$60

Nov 8	 CE Event: Live CE with Dr. Ryan Wallace: Literature  

	 Relevant to Everyday Clinical Practice......................................$75

Nov 18	 CPR Renewal: SBVCDS Office..................................................$60

We also offer monthly Radiology Safety  

Certification courses – Call for details
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PRESIDENT’S 
MESSAGE

Dear distinguished members of the Santa Barbara 
Ventura County Dental Society,

We are now entering the Fall season and with the 
holidays quickly approaching I wanted to sum up the 
events we had recently and what we have for the rest 
of 2025. 

A few weeks ago, we had a successful annual golf 
social at the Ojai Valley Inn with over sixty participants 
enjoying the beautiful greens and catching up with 
our colleagues.  With a shotgun start, everyone was 
able to participate in an exciting round of golf at the 
Ojai golf course.  Participants came from all corners 
of Santa Barbara and Ventura counties.  It’s an annual 
Santa Barbara Ventura County Dental Society golf 
tournament, so if you missed this year, we’ll see you 
next year!

There are also two remaining in-person CE’s coming 
up for the remainder of the year.  The first one in 
October is a unique ACD-partnered hybrid course 
discussing ethical decision-making for practice 
success by Dr. Jean Creasey.  In November, 
Prosthodontist Dr. Ryan Wallace will discuss clinically 
applicable and evidence-based topics relevant to 
clinical practice at the popular Barrelhouse 101 in 
Ventura.  

We also had our wonderful Hawaiian Member Social 
this year that was a night to remember! Our CE 
courses for the year have been successful; and we are 
constantly striving to enhance them. If you have any 
suggestions or requests for speakers or topics you’d 
like to hear, please don’t hesitate to contact our CE 
Committee at the dental society. This way, we can 
continue improving the courses each year. We are 
also thrilled about our lineup of CE speakers for 2026. 
They are going to be fantastic! Keep an eye on our 
webpage for the dates and speakers.  

Finally, as I recap my time as President of our dental 
society, I wanted to share one of the most valuable 
features of the Tripartite (ADA, CDA, SBVCDS) for 

my dental practice as a practice owner: the CDA.org 
Practice Support Page.  

The support site is broken into four sections with 
additional “trending topics” subsections that are 
extremely valuable:
Dental Benefit Plans (ex. Appeals, Billing, Claims) 
Employment Practices (ex. Sample Employee Manual, 
Leave Management) 
Practice Management (ex. Associateships, Practice 
Health Check, Practice Transitions) 
Regulatory Compliance (ex. Require Poster Set, 
Infection Control, Privacy and HIPAA)

If you haven’t visited this page yet, I highly 
recommend checking it out. You’ll likely find a wealth 
of valuable information that can immediately enhance 
your dental practice. If you require further assistance, 
contacting the CDA can often provide you with 
immediate access to the information you’re seeking.  

As I near the end of my tenure as President of our 
esteemed dental society, I urge you to conclude the 
year on a high note and begin planning for an even 
more successful 2026. As leaders and delegates, we 
will be attending the CDA House of Delegates in 
Sacramento this November, representing the dentists 
from Santa Barbara and Ventura counties to make a 
positive impact on our dental field. It has been an 
absolute pleasure. 

It was an honor to serve as your dental society 
President for this year. Although we still have a few 
tasks left to complete, it was a wonderful opportunity 
to lead and represent our Santa Barbara Ventura 
County dental community.  

Sincerely, 

David Tajima
David Tajima, DDS
President 2025, SBVCDS

David Tajima, DDS 
President 2025, SBVCDS

http://CDA.org
https://www.cda.org/practice/practice-support/
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BOARD OF COMPONENT 
RELATIONS REPORT

Dear Colleagues,

My recent August BCR meeting (Board of Component Representatives) was once 
again a virtual meeting. I am greatly looking forward to our next meeting, which will 
be IN PERSON in Sacramento. Collaboration is so much more effective in person! I 
am also looking forward to visiting my daughter on that trip, as she and her fiancé just 
purchased a house near Sacramento.

Our BCR Chair, Dr. Lindley Zerbe from Monterey, who sits on the CDA Board, 
informed us that input from our BCR members encouraged the CDA Board to 
advance Santa Barbara-Ventura’s resolution regarding insurance companies and their 
portal requirements. Our resolution would encourage insurance companies to make 
a more uniform portal for information, so your office could conceivably get accurate 
information in real time regarding what insurance will pay for a procedure, so your 
office can collect the patient’s portion while the patient is in your office. Currently, 
accurate information regarding coverage is very hard to attain, even if you have already 
done a pre-authorization.

It has been difficult communicating with my fellow BCR members between meetings, 
which means there has not been very much collaboration. CDA recently connected 
all of us with an app called Basecamp. We have different topics, and now we can 
communicate between meetings, in a platform kind of like texting. Dental insurance 
has been the primary discussion point. One of our younger members pointed out that 
our fight with insurance is really a fight to get employers to want to spend more on 
dental insurance plans.

If you have an idea you would like to pass on, please reach out to me. Have a great fall!

Lisa
Lisa E. Beck-Uhl, DDS
lbeckuhldds@gmail.com
(805) 794-4445 cell

October 2025

Lisa E. Beck-Uhl, DDS

mailto:lbeckuhldds@gmail.com
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Delta Dental announced it will implement multi-factor 
authentication and that providers will need to complete MFA 
enrollment before Oct. 20 to continue using the Delta Dental 
Provider Portal. MFA is a security mechanism that requires 
more than one method of verification to confirm a user’s 
identity. The most common authentication factors include 
passwords, PINs, security tokens, push notifications to a 
mobile device, fingerprints and facial recognition.

Dental plan portals house sensitive patient HIPAA information 
and need to safeguard it from unauthorized access. MFA 
helps protect patient information because it makes logins 
more secure. 

Delta Dental’s MFA enrollment period is Sept. 18-Oct. 19. 
Dentists who have not set up MFA by Oct. 20 will no longer 
have access to the portal and will need to contact Delta 
Dental for assistance.

Step-by-step instructions and FAQ are available through Delta 
Dental’s website.

Considerations when setting up MFA for 
dental plan portals

Use an office phone as the second authentication factor 
instead of having dental team members use their personal 
device as the second authentication factor.

Authentication requests can be sent to a second device 
multiple times a day. Therefore, be aware that using the 

doctor’s personal cell phone as the second device may 
impact patient care and create additional stress in the office.

Some MFA networks allow phone calls to be placed to a 
designated number instead of to a cell phone via texted 
code. If using an office telephone number as the second 
device, understand that someone will need to answer the call 
and provide authentication.

If MFA allows an email address, ensure that you use a 
general office mailbox that all team members can access. 
If an email address is assigned to a specific employee and 
that employee resigns or is terminated, the office will have 
trouble completing authentication.

Confirm correct contact information for 
dental plan portals

CDA encourages its members to verify that their contact 
information is correct and current for all dental plan portals 
their practice uses. Contact the dental plan immediately to 
correct any information to help prevent it from
being sent to unauthorized users. 

CDA’s member-only resource, Why Multi-Factor 
Authentication Is a Must for Your Practice, explains more 
about how MFA works, why it matters in dental practices and 
how it even helps with HIPAA compliance.

Visit Delta Dental’s provider portal between Sept. 18 and Oct. 
19 to complete your multi-factor authentication to continue 
to use your provider portal starting October 20.

DELTA DENTAL WILL 
REQUIRE MULTI-FACTOR 
AUTHENTICATION FOR 
ACCOUNT ACCESS 
EFFECTIVE OCT. 20

https://www1.deltadentalins.com/dentists/fyi-online/2025/enroll-in-multi-factor-authentication.html
https://view-su2.highspot.com/viewer/38186a8ea8af4c08122052070ce60d1c?iid=68937d49dbdd7ec0bff61afc#1
https://view-su2.highspot.com/viewer/38186a8ea8af4c08122052070ce60d1c?iid=687117c46bcb3b0b429e8de4#1
https://www.cda.org/resource-library/resources/privacy-and-hipaa/why-multi-factor-authentication-is-a-must-for-your-practice/
https://www.cda.org/resource-library/resources/privacy-and-hipaa/why-multi-factor-authentication-is-a-must-for-your-practice/
https://www.deltadentalins.com/ciam/login?_gl=1*1t3mp2*_gcl_aw*R0NMLjE3NTIyNjc3MTkuQ2p3S0NBanc3TUxEQmhBdUVpd0FJZVhHSVdEeXlvc3lPTkNQcGluTWFBajFEdDZ1TGZjMzRDQ0t1WF9ubldydWRQWDVuM3B5dGJBSXFSb0NVWXNRQXZEX0J3RQ..*_gcl_au*OTY1MzQxMDExLjE3NTIyNjc2Mjc.*_ga*MTE1NDM1MjUxLjE2OTEwNzk3NDI.*_ga_WJBES2X3MH*czE3NTc0NDcwNjAkbzE2MiRnMSR0MTc1NzQ0NzA3MiRqNDgkbDAkaDA.*_ga_FCHY0PH01E*czE3NTc0NDcwNjAkbzEzMyRnMSR0MTc1NzQ0NzA3MiRqNDgkbDAkaDA.*_ga_JE8GTNS72G*czE3NTc0NDcwNjAkbzEzMCRnMSR0MTc1NzQ0NzA3MiRqNDgkbDAkaDA.


6 OCTOBER 2025Island View

CDA continues to advance a multi-pronged approach to stabilizing the dental workforce 
by advocating for practical legislative solutions and equipping dentists to immediately 
manage staffing challenges.

CDA has launched an on-the-job resource to help member-dentists train and retain 
registered dental assistants. The Preceptor Training Program supports implementation 
of Senate Bill 1453, one of CDA’s most significant advocacy achievements of 2024. The 
legislation established a new preceptorship pathway to registered dental assistant 
licensure effective July 1. The pathway offers a more flexible option for training and 
licensing RDAs, helping to reduce staffing barriers without compromising the quality of 
care.

The new program includes:
•	 20-week RDA training schedule: For tracking progress over time, including course 

assignments and training benchmarks.
•	 Weekly trainer/doctor notes: Confidential forms for recording professional 

observations, documenting progress and identifying areas for improvement.
•	 Discussion notes for weekly check-ins: Structured format for communication between 

the trainee, preceptor and supervising dentist.

NEW RDA 
PRECEPTOR 
PROGRAM FROM
CDA ASSISTS ON-
THE-JOB TRAINING,
RETENTION

Training schedule supports new pathway to RDA licensure 
championed by CDA; dental workforce advocacy continues

https://www.cda.org/resource-library/resources/dental-assistant-training-roadmap/preceptor-training-program-registered-dental-assistant-training-schedule/
https://www.cda.org/newsroom/advocacy/cda-advocacy-results-in-licensure-staffing-and-c-e-wins-for-california-dentists/
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The training schedule, trainer notes and check-ins are designed to be used during the 
practice workday and reflect the real-world dynamics of dental offices, emphasizing 
professional development, timely feedback and patient safety. The Preceptor Training 
Program is posted for members’ use in the
“onboarding and training” section of CDA’s dental assistant training webpage. Additional 
resources to support the preceptorship licensure pathway, including detailed guides on 
coursework, documentation requirements and exam preparation, will be released in the 
coming months.

CDA advocacy continues in 2026, compliance with IC course 
requirement

CDA-sponsored Assembly Bill 873, which would improve flexibility in unlicensed dental assisting 
infection control training requirements, will continue through the legislative process in 2026. 
In the interim, the Dental Board of California will continue to refrain from citing practices that 
are unable to have new DA employees complete the eight-hour infection control course due to 
the board’s inability to approve a virtual format.

Employers are still responsible for ensuring that unlicensed dental assistants complete the IC 
course before any potential exposure to blood or saliva despite the delayed flexibility in course 
format, per guidance CDA issued previously.

However, if dental assistants cannot complete the course due to the board’s inability to 
implement a virtual course option, CDA recommends that dentist employers document the 
assistant’s hire date along with the factors preventing course completion and provide an 
estimated timeline for course completion. If the board receives complaints or conducts an 
audit,
compliance will be evaluated on a case-by-case basis as occurs with all
investigations. Dentists who hired unlicensed dental assistants after Jan. 1,
2025, may receive more leniency.

Supporting dental teams through advocacy, tools and timely updates

Whether through practical training tools or legislative advocacy, CDA remains focused on 
ensuring that dentists have the resources they need to build, retain and support high-
performing dental teams. For updates on CDA’s advocacy efforts on this matter and other key 
issues affecting California dentists, visit the CDA newsroom. CDA members are encouraged to 
subscribe to the weekly member newsletter, Inside California Dentistry.

https://www.cda.org/practice/dental-assistant-training/dental-assistant-training-roadmap/
https://www.cda.org/newsroom/dental-practice-licensing/8-hour-infection-control-virtual-course-option-for-unlicensed-dental-assistants-delayed/
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@ OXNARD COLLEGE

Oxnard College is thrilled to welcome the inaugural cohort for the 
Bachelor of Science Degree in Dental Hygiene. This milestone not 

only marks a proud moment for our institution but also promotes our 
partnership with the local dental industry by preparing graduates 

who will help fill the critical need for additional skilled professionals 
to support the future of oral health care. 



NO TAX ON QUALIFIED OVERTIME STARTING IN 2025: 
EMPLOYERS HAVE REPORTING REQUIREMENTS
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Employers need to adjust their payroll systems to 
comply with a provision of the One Big Beautiful Bill 
Act that exempts qualifying overtime compensation 
from federal income tax.

Beginning with tax year 2025 and continuing 
through tax year 2028 unless extended by Congress, 
nonexempt employees who receive overtime pay 
as defined by Section 7 of the Fair Labor Standards 
Act may deduct a portion of their overtime earnings 
from their federal taxable income.

California law requires employers to pay nonexempt 
employees at least time and a half for all hours 
worked over eight hours in any workday. FLSA 
requires employers to pay nonexempt employees at 

least one and a half times their regular rate of pay 
for all hours they work over 40 hours in a workweek.

Tracking, reporting qualified overtime 
to IRS and on W-2, pay stubs

Workweeks that exceed 40 hours and result in 
qualifying overtime pay may be less common in 
some professions, and the change is primarily an 
administrative one for employers. Still, employers 
will need to work with those responsible for 
processing payroll or contact their payroll provider 
to ensure they are compliantly tracking and 
reporting any qualifying overtime pay to the IRS and 
on W-2 forms and paystubs.
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Here are the compliance essentials:
• The qualifying overtime earnings are the “premium” 

paid over the employee’s regular pay. See the 
example below.

• For the 2025 tax year: Employees are eligible to 
deduct the overtime premium only if they earn 
$150,000 or less ($300,000 combined income for 
couples).

• For the 2025 tax year: The overtime exemption is 
retroactive to Jan. 1.

• Employees can deduct a maximum of $12,500 per 
year ($25,000 if married and filing jointly).

• Employers are required to file information returns 
with the IRS or SSA and provide employees with a 
W-2 or other annual statement specifying the total 
qualified overtime paid.

Example of deductible premium 
overtime earnings

Here is an example of how the new rule could come 
into play in the dental practice:

You have an employee who earns $25 per hour 
and works a regular schedule of 40 hours a 
week.

In one week, the employee works 50 hours 
resulting in 10 hours of overtime. The overtime 
pay rate under FLSA is $25 x 1.5 for a total of 
$37.50.

The “half-time” portion is calculated as $37.50 – 
$25 = $12.50/hour.

Therefore, for the week the employee worked 50 
hours, the half-time portion total is calculated as 
$12.50 x 10 overtime hours = $125, qualifying for 
the deduction.

IRS expects to issue guidance, 
transition relief

The IRS in a fact sheet states that it will provide 
some “transition relief” both for taxpayers and 
employers for the current tax year, but CDA 
Employment Practices Analyst Michelle Coker says a 
payroll-system change is not one to put off until end 
of the year.

“Also, informing employees about this change, 
including eligibility and limitations, as well as the 
newly reported information they might see on their 
pay stub and W-2, would be a best practice,” Coker 
adds.

Payroll processing system for CDA 
members

CDA members have access to a comprehensive 
human resources solution that includes payroll 
processing. Learn more about this all-in-one 
software from CDA-Endorsed Service HR for Health 
and book a demo. CDA will share the IRS’s guidance 
in the newsroom and weekly member newsletter, 
Inside California Dentistry, when it’s available.
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Artificial intelligence is changing the 
landscape of dental care with streamlined 
scheduling, automated treatment notes and 
even smart imaging analysis. While this new 
technology has the potential to significantly 
enhance practice efficiency and diagnostic 
tools, AI use is not without risk.

Topping the risk analysis list is the potential 
for violations of patient privacy. 

AI systems require vast amounts of patient 
data to learn and function effectively. 
This can raise significant data privacy and 
security issues, making sensitive patient 
information vulnerable to breaches. 
Dental practices should use AI with care — 
particularly generative AI — ensuring that 
applications are aligned with privacy laws.

The experts at Abyde share the following 
precautions and guidelines your practice 
must follow to remain HIPAA-compliant.

Understanding privacy and 
security risks with AI Use 

To date, no legislation has been enacted 
specifically to define compliant AI use in 
health care. AI use currently falls under 
HIPAA legislation, with AI companies 
considered business associates if they have 
access to protected health information.

ChatGPT is one of the most accessible 
forms of AI. Regardless of which version 
is used, de-identifying data and entering 
the minimum necessary information 
is essential. Dentists should never use 
the free, public version of ChatGPT with 
patient data because anything input into 
that platform could be used to train the AI 
model, posing a privacy and security risk. 
Future efforts will likely focus on having 
language learning models like ChatGPT 
manage health care data compliantly. 

AI IN DENTISTRY: 
WHAT ARE THE 

HIPAA
VIOLATION 

RISKS?

Abyde, CDA’s Endorsed Services partner for HIPAA compliance, 
shares AI considerations and guidelines for dentists

https://www.cda.org/practice/endorsed-services/abyde/
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In fact, ChatGPT recently offered Business 
Associate Agreements on a case-by-case basis 
for paying customers using the ChatGPT API.

The BAA is a written contract that holds both 
parties liable if a breach occurs. This agreement 
defines each party’s responsibilities and how 
they secure PHI. Any vendors a practice works 
with that can access PHI must sign a BAA. For 
example, an AI dental imaging software that 
analyzes and predicts diagnoses would need to 
sign a BAA.

Overall, it’s best practice to avoid working with 
a vendor who refuses to sign a BAA. The same 
goes for medical AI companies.

Considerations if you implement AI 
in your dental Practice

If you are considering implementing an AI 
solution in your dental practice, thoroughly 
review the safeguards the business has in place 
to secure PHI. A good indicator of this is an 
easily accessible HIPAA policy on the site. 

You also want to analyze how AI is being used 
in your practice. Is it for treatment, payment or 
operations? Is it for research and marketing? 
Depending on how the practice is using 
it, you might need to obtain your patients’ 
authorization first.

Additionally, ensure a BAA is signed and in place 
before using AI products in your practice. AI is 

already woven into many practice workflows: 
automated charting, patient education content 
and even fraud detection. For example, your 
existing software vendor probably leverages AI 
for tasks like code suggestions or predictive 
analytics. Be sure to confirm that your BAA with 
them covers those functionalities. 

AI is not infallible, and mistakes do happen. 
Remember that AI is a tool to assist — not 
replace — your professional judgment. A 
clinician should review every output to verify 
that AI recommendations meet the established 
standard of care.

While guidance from the Office for Civil Rights 
on AI is forthcoming and state laws on AI use 
are being developed, the basic rules of patient 
privacy haven’t changed: HIPAA is here to stay. 
The good news is intelligent software can 
streamline your HIPAA compliance program.

Much like advancements in artificial intelligence, 
health care compliance is constantly evolving. 
Implementing intelligent software can 
proactively identify vulnerabilities, preventing 
them from becoming risks to your practice. 
With the proper safeguards, you can continue 
securing patient information using AI 
technology.

Learn more about HIPAA and AI by scheduling a 
consultation with an Abyde compliance expert 
today.

https://www.hhs.gov/hipaa/for-professionals/covered-entities/sample-business-associate-agreement-provisions/index.html
https://www.hipaajournal.com/when-ai-technology-and-hipaa-collide/
https://www.hipaajournal.com/when-ai-technology-and-hipaa-collide/
https://hipaace.abyde.com/consultation/selectstate
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A California dentist and CDA member contacted CDA in late 
July to share information about an invoice he received for 
dental supplies he did not order. Because the dentist pays 
his own invoices, he immediately recognized the bogus 
invoice from a bogus company — $1,400 for 1,000 gloves from 
Premier Med Supplies — and, naturally, did not pay it. The 
dentist said the company’s phone number directs to an AI-
generated message telling the caller to email the company 
with any questions. The invoice gave the location of Boca 
Raton, Florida, but these details can change.

‘Fake invoices’ commonly target small 
businesses

The “fake invoice” is one of the more common scams 
targeting dental offices and other small businesses, 
according to the Federal Trade Commission.

CDA reported on a scam that targeted multiple dental 
practices in Central and Southern California in 2019, with one 
practice receiving an invoice for $252 for a three-pack of 
glucose test strips it did not order.

But dental practices and others on the receiving end of the 
scam can take simple steps to both report the scam and 
avoid falling victim to it.

Teresa Pichay, senior regulatory compliance analyst at CDA, 
says that although sending a letter to the invoicing company 
is not required, “it is usually the fastest way to put a stop to 
the company’s practice.”

Businesses invoiced for supplies they didn’t 
order have rights 

Member-dentists who receive an invoice for materials they 
didn’t order can sign in to use CDA’s Receipt of Unsolicited 
Products or Services to notify the company that the practice 
reviewed its records, determined that it did not order the 

invoiced material that was delivered to them and will be 
exercising its rights under federal and state law to use 
or dispose of the merchandise as the practice sees fit.  
Businesses that receive invoices for unordered goods are not 
required to pay for them under any circumstances.

“Keep a copy of the letter,” Pichay advises. If the company 
asks that the product be returned, Pichay says it is OK to 
do so “as long as the company pays for all return-shipping 
costs.”

If the dental practice sends a letter but continues to receive 
invoices for the unordered product, the practice can choose 
to file a formal complaint with the FTC or the California 
Office of the Attorney General. Additionally, dentists can 
report mail fraud to the U.S. Postal Service for any unordered 
merchandise sent via USPS.

Inspect invoices, train staff to avoid paying 
for unordered supplies

“The scammers hope that the busy dental office will see 
familiar product names or product types, assume someone 
ordered them and pay the invoice,” Pichay says. “Don’t make 
that mistake.”

FTC guidance encourages small businesses to always 
inspect their invoices and to train their staff to recognize 
the scam. Practices might, for example, compile a list of 
companies they typically order supplies from, which will be 
especially helpful if they don’t have a purchase order system 
in place. They might also designate one or two employees to 
approve purchases and pay bills since these team members 
would be most likely to recognize an unfamiliar supplier or 
questionable order.

Use CDA’s Sample Letter: Receipt of Unsolicited Products or 
Services.

RECEIVING INVOICES 
FOR DENTAL SUPPLIES 
YOU DIDN’T ORDER? PUT 
A STOP TO THEM WITH 
CDA’S SAMPLE LETTER

https://www.cda.org/resource-library/resources/practice-management/receipt-of-unsolicited-products-or-services/
https://www.cda.org/resource-library/resources/practice-management/receipt-of-unsolicited-products-or-services/
https://reportfraud.ftc.gov/
https://oag.ca.gov/contact/consumer-complaint-against-business-or-company
https://oag.ca.gov/contact/consumer-complaint-against-business-or-company
https://www.uspis.gov/report
https://www.cda.org/resource-library/resources/practice-management/receipt-of-unsolicited-products-or-services/
https://www.cda.org/resource-library/resources/practice-management/receipt-of-unsolicited-products-or-services/
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CARE COORDINATION ADVOCACY

ABOUT US
The Building Healthy Smiles Initiative is a
collaborative effort by public agencies,
community based organizations, and the dental
community to address gaps in services and
access to care barriers. We provide free oral
health assessments to elementary schools with
the highest needs throughout the county. 

VOLUNTEER
DENTISTS
NEEDED

WHY CHOOSE US
Tooth decay is the most common chronic disease
and unmet need of children in California. Nearly 25
percent of California’s children  have never been to
a dentist. The Building Healthy Smiles Initiative
works to eliminate dental disease in Ventura
County.

EDUCATION
We educate and

encourage children to
practice and maintain

good oral health habits.

 We work to connect
children identified with
urgent dental needs at

school assessment
events to establish a

dental home and
treatment.

We advocate for
improved dental care
for our county’s most

vulnerable.

805-485-6288 EXT. 270aissa.fernandez@vcunitedway.org

 TO LEARN MORE ABOUT VOLUNTEERING AT SCHOOL ORAL HEALTH ASSESSMENT EVENTS, CONTACT
AISSA FERNANDEZ

MANAGER, COMMUNITY IMPACT PROGRAMS
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CPR RENEWAL

2025
Calendar

January 21
February 18
March 18
April 15
May 20

June 17
July 15
September 16
October 21
November 18

A HYBRID OPTION FOR SAFETY

Online Component

office@sbvcds.org | www.sbvcds.org | (805) 648 7282

Upon registering, you will be provided with a link to an online course which will need to be
completed prior to your scheduled in-person skills test.

SBVCDS is collaborating with Rescue Training Institute of Southern California to provide our
members with a CPR Renewal option in compliance with Dental Board requirements.

In-person Skills Test
We will schedule the date and time for you or your group upon registration and payment.
The skills test will be scheduled in 30 minute time slots from 6:30pm - 8:30pm on the dates
below. 

Call to register your spot (805) 648-7282

$60

Sponsored by:
TWO OPPORTUNITES LEFT
• October 21
• November 18
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About the Speaker:
Ryan C. Wallace DDS, FACP earned his bachelor’s degree in biophysics from the
University of California, San Diego (UCSD) and received his DDS from the University of
California, Los Angeles (UCLA) as a member of the dental honors society. Wallace has
completed specialty training in advanced prosthodontics at the West Los Angeles VA
Medical Center and maxillofacial prosthodontics at UCLA.  Shortly thereafter, he
successfully challenged the American Board of Prosthodontics.

Literature Relevant to
Everyday Clinical
Practice

at BARRELHOUSE 101

545 E Thompson Blvd
Ventura, CA 93001

Course Description:
Dr. Wallace’s discussion will cover a wide array of topics with the common focus of
clinically applicable and evidence based. He will introduce many articles in current
literature that provide simple tips and tricks that can help in day to day clinical practice.
Complex scientific studies nebulous to routine patient care will not be included. Rather,
research relating to composite bonding, implant dentistry, obstructive sleep apnea,
preventative oral care, and more relatable subjects, will be presented. These will be
discussed in congruence with techniques for clinical implementation. Attendees will
leave this talk with a few quick and easy ways to improve clinical outcomes and discuss
dental matters with patients.

 with Dr. Ryan WallaceSat., November 8, 2025
12:00pm - 2:00pm (plus social time!)
Just $75 - Yummy Food Included

Earn 2  CE Units

Register Now

SBVCDS
805-648-7282
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https://www.catapulteducation.com/sbvcds

With my  mobile IV Sedation services you 
will be able to do more dentistry and be 
more profitable.  Patients that are anxious 
about treatment, who would nomally not 

move forward with treatment,  can now be treated... in 
your office!    My fee is $700 in Ventura County and $800 in 
Santa Barbara County.  This a flat fee for 2.5 hours.  

“Having Dr. Gagne on my side with all his 

years of  IV Sedation experience  gives 

me  confidence to focus on doing my best 

dentistry.” — Juan Jose Lopez, DDS

Call for more info (805) 485-8057

Richard A. Gagne D.D.S.D.D.S.

Mobile Intravenous Sedation for Dentistry

1000 Town Center Dr  • Suite 300 • Oxnard, CA 93036 • www.MobileIVSedation.com

See my 21/2 minute video  
regarding my Mobile IV 
Sedation practice and how 
it can expand the services 
you can provde.

Make your practice more profitable.  Call today to schedule a patient for IV Sedation.

Do you have a patient that needs IV Sedation?  
– I come to your office! –

“ I have used Dr. Gagne’s  services many times.  
I have found he is very highly skilled in IV 
sedation and takes very good care of my 
patients. I would recommend his services in 
your office.” — John Abajian, DDS

https://www.catapulteducation.com/sbvcds
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.

PROFESSIONAL LIABILITY

Dentistry isn’t like
anything else. 
Better protection is built just for dentists. 
The Dentists Insurance Company was founded by dentists, to protect 
only dentists, and is led by your peers. 

In fact, TDIC’s Professional Liability coverage follows the scope of 
practice, which means you’re protected for the administration of the 
COVID-19 vaccine.* 

See more ways you benefi t from exceptional protection at every 
stage of practice: 

 •  One-on-one guidance by Risk Management analysts
 •  In-house claims team and razor-sharp legal team
 •  Higher limits for specialties with higher exposures

Plus, get premium discounts for bundling your policies or completing 
our current risk management seminar.

Talk to an agent or apply today at tdicinsurance.com/PL.

Protecting dentists. It’s all we do.®   

800.733.0633 | tdicinsurance.com | CA Insurance Lic. #0652783

@TDICinsurance

*Coverage is subject to compliance with all requirements of a vaccine emergency waiver; 
vaccine manufacturers requirements, and policy provisions.

Endorsed by

Santa Barbara-Ventura County Dental Society
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HELP IS ONE CALL AWAY.
THE CDA WELL-BEING PROGRAM
Concerned that you or a dental professional 
you know may have an alcohol or chemical 
dependency problem?  Support is available.

SOUTHERN CALIFORNIA WELL-BEING COMMITTEE

(714) 600-6173

Call us anytime we can be of assistance 805-648-7282

We are here for you!
Your dedicated team at 
the Santa Barbara Ventura 
County Dental Society 
office is here for you! Linda

Executive Director
Felipe

Office Manager

Do CE Courses done online still count? 
Yes, LIVE ones do!
 
•	 Live webinars have always and will continue to count as live CE.  This also applies to 

courses wherein the instructor is speaking live online.
•	Recorded webinars, even if the speaker is active in a chatroom attached to the 

recorded webinar, will no longer count as live CE as of January 1, 2022. 

	¬ The courses licensees took before 2022 that were under that waiver will be 
allowed to be counted towards a licensee’s renewal.
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Updated Website

UNIQUE CLINICAL & LAB SERVICES
IN ORAL PATHOLOGY AND OROFACIAL PAIN

31332 Via Colinas, Suite 109
Westlake Village, CA  91362

Telephone: 818 865 1039

www.ora lpathmed.com

Lan Su, DMD, PhD
Diplomate, American Board of Oral & Maxillofacial Pathology
Diplomate, American Board of Orofacial Pain

• Clinical diagnosis and therapeutic 
management of oral mucosal lesions, such 
as chronic ulcers; vesiculobulous disorders; 
burning or dry mouth, etc

• Diagnosis of ambiguous white/red lesions 
(oral cancer/precancer) and clinical follow-up 
programs

• Microscopic diagnosis for the biopsies 
submitted by dentists

• Diagnosis and therapeutic treatment of 
neuropathic Pain and TMJ disorders

• Radiographic consultation of intrabony 
lesions

• Comprehensive care of prior/post 
radiotherapy for head/neck cancers

WE PROVIDE THE FOLLOWING SERVICES FOR YOUR PATIENTS:

The updated SBVCDS website is LIVE and it includes 
a great Find-A-Dentist feature for our members!

PLEASE, CHECK YOUR INFORMATION!
If there are any bugs in the system,  

let's get them right!

Click the link below to tell us of any needed changes 
and to update your office information. 

Don't forget to check our Job Board when you have 
HR needs too!

www.sbvcds.com

https://www.sbvcds.com
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RADIOLOGY

CERTIFICATION

N O W  E N R O L L I N G

Obtain your x-ray license in just a
couple of steps!

(805) 648-7282 | SBVCDS.ORG

Students working for, or interning at, the office of an SBVCDS member

dentist can train at that office and turn in the required x-rays to

SBVCDS for evaluation. Please contact us for a FULL course description.

Course Price: $400
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More Benefits as a CDA, ADA Member

Online Resources
Employment Job Bank

Classifieds Listings

Compliance Documents & Templates

Calendar of Events

Local Ordinance Updates

Continuing Education
CE Courses
Infection Control/DPA Renewal
CPR Renewal
Radiology Certification
Study Clubs

Island View Newsletter
Localized updates of your dental community 
Business Practice Resources
Upcoming Event Notifications

Other Benefits
"Community" of Dentists
Member Social Events
Annual Golf Social
PPE Distribution Assistance
Opportunities to ‘Give Back’

Professional Services
Practice Management Hotline 

Shredding Events

 Patient Referrals

Business Referrals Emergency 

Prep Planning

Top Member Benefits

MORE CE Courses

TDIC Membership Eligibility 24 Hour Patient Referrals

MORE Practice Management Tools

Legislative Advocacy Annual Conferences

For even more services and information, please give us a call at (805-648-7282) or find us at sbvcds.org

Highlights of some of 
your member benefits!
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ISLAND VIEW 
CLASSIFIEDS 

OCTOBER 2025

PARTNERSHIPS / ASSOCIATESHIPS / 
STAFF POSITIONS
Seeking dentist to start practice or move patients into 
prime location with equipment in good condition- 3 
ops, CBCT. 1655 Thousand Oaks Blvd. Contact 
mfrawleydds@beverlyhillsdentistry.com
Part time Front & Back office assistant for West-
lake TMJ & Sleep 1. 2+ years of dental experience. 
(Preferably front & back office skills) 2. Must have 
computer skills. 3. Taking impressions and pouring 
models is a plus. If you are interested in the posi-
tion, contact Dr. Borquez on his cell: (805) 368-6784 
Dental Assistant – New Graduates welcome to apply 
Small private dental practice now interviewing for a 
Licensed, Experienced, Patient-Centered Dental As-
sistant. We provide extremely individualized care and 
believe that every dental experience should exceed 
patient expectations. Our office focus is on high-qual-
ity restorative dentistry, no endo or ortho. Very reg-
imented schedule and no double booking. Are you 
‘all about’ high performance and customer care? Do 
you have, and maintain the capacity to learn every 
day? Do you inspire those around you? If you are en-
ergized around people, can manage your time and 
tasks efficiently and you go above and beyond to 
help others, please apply. Email resume to wlvdental-
health@gmail.com
Dental Assistant: Dental Assistant with or without 
experience needed for part-time or full-time. Flexi-
ble hours. Health and retirement benefits available. 
Doctors willing to train. Must be reliable, honest, and 
friendly. Email: Torgersen.Dental@gmail.com
Dental Assistant: Beautiful, extremely friendly dental 
office in Newbury Park needs dental assistant with at 
least one to two years of experience for 3-4 days per 
week, $18-$22 per hour based on experience. Enjoy 
your career and work part-time. Great work environ-
ment and opportunities to work with the latest in den-
tal technology. We are looking for a competent dental 
assistant who will make the dentist’s office more ef-
ficient and pleasant for patients. You’ll ensure excel-
lent customer service and lift administrative and basic 
dental tasks off the dentist’s shoulders. Dental assis-
tants should be well-organized with great attention to 
detail. You should be able to follow instructions and 
respect dental office regulations. We want you to be 
skilled in providing direct or indirect patient care and 
able to make office procedures as smooth as possi-
ble. Email: hillcrestdental@gmail.com
Registered Dental Hygienist: We are looking for a 
caring Registered Dental Hygienist with good com-
munication skills needed to provide Prophy, Scaling 
and Root Planning, Oral Hygiene instructions, to take 
digital radiographs, to apply antibacterial material and 
topical fluoride. Hillcrest Dental Group is a modern, 
clean, professional, and warm environment with paid 
time off, 401 K Plan and very generous Dental Plan 
for the employees and their families. Email: hillcrest-
dental@gmail.com
General Dentist: Santa Barbara Neighborhood Clinics 
(SBNC) is seeking an experienced General Dentist to 
join our dynamic team in beautiful Santa Barbara, 

California. As a Federally Qualified Health Center 
(FQHC), SBNC is dedicated to providing high-quality, 
comprehensive, and affordable healthcare to all indi-
viduals, irrespective of their ability to pay. Our mission 
is to foster an environment of respect, compassion, 
and dignity while delivery exceptional care to our pa-
tients. Email: info@sbclinics.org
RDH: We have an immediate opening for a part-
time Registered Dental Hygienist (Mondays). The 
work starts at 8 :15am and finishes at 5:15 pm. Ideal 
candidate is detail-oriented, has a warm and friendly 
demeanor and loves educating their patients. We wel-
come all experienced hygienists and new graduates 
to apply. We pride ourselves on a strong periodontal 
program and building long lasting relationships with 
our patients. Our office is located in Carpinteria and 
fully paperless with digital x-rays, a panoramic and CT 
machine on site. Email: carpinteriasmiles@gmail.com 
Hygienist needed: Private office looking for a hygien-
ist to join the practice. We are located in Simi Valley. 
Email: office@kellerdentistry.com
RDH: 5500 Telegraph Rd Ventura, CA 93003. Email: 
smile@insightdent.com
Dental Assistant: Full or Part-Time Dental assistant 
or RDA for friendly general dentist office. Must be 
a loyal, reliable and supportive team player and be 
very patient friendly with an aptitude and willingness 
to work both front and back office when necessary. 
Must be mature, honest, ethical and have a great atti-
tude towards work and fellow employees. New grads 
welcome to apply. We offer very competitive pay and 
vacation and a happy even-paced work environment. 
This position is for long-term employment. Please 
enclose a cover letter and resume to be considered 
for this position. We look forward to hearing from you. 
Dental assisting school or experience working as a 
Dental Assistant, X-ray certification. Please all our 
office directly at (805)499-3130 to arrange for an in-
terview.
Office Manager: Full Time Office Manager. Expe-
rience 3 to 5 years only apply. Knowledgeable in 
case presentation, insurances both PPO and HMO. 
Dentrix and Dexis software. Wanting a long term em-
ployee to be part of our dental team. Benefits offered. 
Experience 3 to 5 years only apply. Knowledgeable in 
case presentation, insurances both PPO and HMO. 
Dentrix and Dexis software. Wanting a long term em-
ployee to be part of our dental team. Send Resume 
to: Manager@venturasmiles.com
Registered Dental Hygienist: Looking for a talented 
and dedicated RDH in a high quality, low volume 
dental office. Our office prides itself in catering to the 
patient’s care and not the bottom line. We have cre-
ated a great work environment and have a wonderful 
patient base. If you feel like this would be a good fit 
for you, please enquire. Our office offers a substan-
tial bonus system and 401k retirement plan. Must 
have completed training in a certified RDH program. 
Email: kevinmiller80@gmail.com 
SPACE OFFERED
General Dentistry practice with a long history of 
goodwill in Camarillo, CA. This small practice is ap-

proximately 650 square feet with 2 operatories and 1 
plumbed for future use, including a lab, reception and 
sterilization areas. The Practice would be a great start-
up practice in a great area or merge this practice with 
yours. The yearly practice revenues are approximate-
ly $185K. Send CV to : venturacadds@gmail.com
Modern Equipment: Our office is equipped with the 
latest dental technology, including digital X-ray ma-
chines, intraoral cameras, and electronic patient re-
cords system. Spacious Treatment Rooms: Enjoy 
spacious treatment rooms designed for maximum 
comfort and efficiency. Convenient Location: Situated 
in a high-traffic area with ample parking, our office is 
easily accessible for both patients and staff. Flexible 
Terms: We offer flexible sublease terms to accommo-
date your practice needs.
Dental practice for sale in Santa Barbara: 3 operato-
ry new dental chairs with plush leatherette, 1 Digital 
Cone beam with Lateral cephalometric x-ray, wave 
endo system, dental implant system, centrifuge for 
PRF, Digital files and x-rays, LED lights in Dental 
chairs for better view. Price $150,000 contact: yan-
jan@gmail.com
If you are a young general dentist or prosthodontist 
with 3 to 5 years experience that would like to live in 
one of southern Californias finest communities, then 
I have the practice for you.This is a well established 
“fee for service ” office in the beautiful community 
of Westlake Village.Serving Westlake Village, Lake 
Sherwood,Thousand Oaks and Agoura Hills. Situated 
minutes form hiking and biking trails and 20 minutes 
from the Pacific Ocean and Marinas.  The practice is 
based on Spear Institiute philosophy in an “A” class 
Medical building. The practice is producing $500,000/
year on an 18 hour work week. Its perfectly situated 
in an upper class community to build million dollar 
practice without insurance and with a loyal and willing 
staff.All endo ,perio, pedo, surgery are referred out.If 
you are interested in this once in a lifetime offer please 
e-mail restorative2024@gmail.com
LEASING OXNARD DDS OFFICE  3 OPS GROUND 
FLOOR GREAT VISIBILITY, & LOCATION WITH 
LARGE   SIGN  ON MAJOR STREET. MOVE IN  
CONDITION REASONABLE RENT AND TERMS. 
OWNER PAUL KEYS 805-512-1458
SERVICES
Locum Tenens Dentistry (Temporary Dental Services) 
specializing in long-term, maternity and vacation 
leaves.  Dr. Cole 1978 USC graduate 805-953-5224 
www.smilesforalifetime.com
Locum Tenens Dentist- for when you need someone 
who is productive & dependable in your absence.  
Dr. Tina Brenza  Northwestern 1996 (815)621-1021  
drbrenza@gmail.com. CV available upon request.
Locum Tenens Dentist- After practicing 40 years in 
Mammoth Lakes and running a 6 op, 12 employ-
eee office, I have semi retired to our second home 
in Carpinteria. I have too much free time, an active 
license and and active insurance. I am looking for part 
time or locum tenens. Dr. Craig Schrager, schrag-
erc@gmail.com

PLACE A CLASSIFIED AD! 
CALL (805)648-7282 OR 
EMAIL US AT ADMIN@SBVCDS.ORG
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MISSION STATEMENT
The mission of the Santa Barbara-Ventura County Dental Society is to serve the members and the 
communities they serve, and to advance the art and science of dentistry.

SOCIETY STAFF 

EXECUTIVE DIRECTOR
Linda Lacunza, M.A. 
execdirector@sbvcds.org

OFFICE COORDINATOR
Felipe Diaz
office@sbvcds.org

NEED TO REACH US?

PUBLIC NUMBER
(805) 648-7282

DENTISTS ONLY UNLISTED NUMBER
(805) 643-3670

FAX (805) 648-5154
E-MAIL: execdirector@sbvcds.org
www.sbvcds.org

IMPORTANT NUMBERS

AMERICAN DENTAL ASSOCIATION 
(800) 621-8099

CALIFORNIA DENTAL ASSOCIATION
(800) 736-8702

SOUTHERN CALIFORNIA WELL-BEING 
COMMITTEE’S CONFIDENTIAL 
HOTLINE
(213) 383-2691

The Santa Barbara-Ventura County Dental Society provides referrals to American Dental Association, 

dental-board licensed dentists in Santa Barbara & Ventura counties.  

Locally, member dentists work together to make a difference in our community through programs 

such as Dentist-With-A-Heart, Free School Screenings, Give Kids A Smile and many, many other 

programs to promote oral health to your friends and neighbors.

SBVCDS members are members of the California Dental Association and the American Dental 

Association.  They agree to abide by the ADA Code of Ethics, and we stand by the quality of their 

work.  Almost 80% of the dentists in our community are members. 

FIND US ONLINE!
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